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The author of this article characterizes the strategicity as a basic principle of professional and peda-
gogical activity, in particular, it is substantiated that strategy is a partial manifestation of strategicity as a
more general complex phenomenon. It is accepted that within the framework of professional and peda-
gogical activity strategy can be considered as a kind of regulated mental education, which contributes to
the effective solution of personal and professional tasks on the basis of actualization of available knowl-
edge, skills and experience. It is substantiated that the process of strategy formation should be reflected
within the triad: problem — solution — strategy. It is proved that the prerequisite for the formation of strat-
egies in practice is the tendency to use the same type of mental actions, techniques, manifestations of ba-
sic mental operations and ways of solving problems.

It was found that the strategic organization of professional and pedagogical activities is based on the
idea of the unity of personal and procedural spheres of this activity.

Specific features of strategicity are identified, such as: purposefulness, permanence, discreteness, cy-
clicity and phasing, reversibility, operability, rotation, combinatoriality, selectivity, aggressiveness, adapt-
ability, integrativeness, emergence, limitedness, etc., motive.

The article defines the sequence according to which individual components are transformed into
a strategy through a complex system of relationships. It all starts with the awareness of the professional
task and the emergence of a motive for its implementation, then there is a definition of the scope of
professional activity, within which you want to perform the task, and the parameters of its consistent
implementation. This is followed by a purposeful construction of an internal action plan, ideas, programs,
selection of the desired results and specification of the specific goal, resulting in certain tactical actions that
were planned in previous stages, and monitoring their performance, and, as a result, recording positive
results of the strategy and evaluating one’s own activities through self-reflection.

It was found that strategies for solving professional problems within pedagogical activities are
divided into algorithmic and heuristic. The algorithmic strategy is based on a certain algorithm as a set
of rules that provide a single correct solution. Heuristic strategies do not give confidence in achiev-
ing a positive result, as they involve some creative independent search process, but they are much
more important for studying the behavior of the teacher in solving a professional problem than an al-
gorithmic approach.

It is proved that the formation of strategy as a professional and personal trait of a teacher will
help increase the level of formation of his professional competencies, stimulate further development
and improvement.

References

1. Bila, I.M. (2016). Tvorchist: stratehii ta tendentsii myslennievoi diialnosti [Creativity:
strategies and trends in thinking]. Pedahohichnyi protses: teoriia i praktyka [Pedagogical process:
theory and practice], vol. 3 (54), pp. 41-47. (In Ukrainian).

2. Bondarovskaja, V.M., Gorobec, V.M., Moliako, V.A. & Smulson, M.L. (1972). Issledovanie
strategii resheniia zadach v zarubezhnoi psihologii [Research of problem solving strategies in for-
eign psychology]. Voprosy psihologii [Psychology issues], no. 5, pp. 174-184. (In Russian).

3. Datsenko, O. (2020). Teoretychni zasady doslidzhennia problemy samoefektyvnosti yak
psykholohichnoho fenomena [Theoretical bases of research of a problem of self-efficacy as a psy-
chological phenomenon]. Visnyk Dnipropetrovskoho universytetu imeni Alfreda Nobelia. Peda-
hohika i psykholohiia [Bulletin of Alfred Nobel University. Pedagogy and Psychology], no. 1 (19),
pp. 35-41. (In Ukrainian).

4. Kirhler, E. & Shrott, A. (2004). Priniatie reshenii v organizaciiah [Decision making in orga-
nizations]. Kharkov, Gumanitarnyi centr Publ., 160 p. (In Russian).



ISSN 2522-4115 (print) BICHUK YHIBEPCUTETY IMEHI AZIb®PEJA HOBENA.
ISSN 2522-9133 (online) Cepia «MEOATONIKA | TCUXONOrIA». NEAATOTIYHI HAYKW. 2020. Ne 2 (20)

5. Kon, I.S. (1984). V poiskah sebia: Lichnost i eio samosoznanie [Finding Yourself: Person-
ality and Self-Consciousness]. Moscow, Politizdat Publ., 335 p. (In Russian).

6. Lersh, F. (2014). Struktura osoby [Personality structure]. Kyiv, Pulsary Publ., 364 p. (In
Ukrainian).

7. Marchenko, O.M. & Tomanevych, L.M. (2015). Teoriia orhanizatsii [Theory of organiza-
tion]. Lviv, LvDUVS Publ., 359 p. (In Ukrainian).

8. Moliako, V.A. (2007). Tvorcheskaia konstruktologiia (proglemeny) [Creative
constructology (proglemen)]. Kiev, Osvita Ukrainy Publ., 388 p. (In Russian).

9. Bruner, J. (1990). Acts of meaning. Harvard, Harvard University Press, 138 p. Available
at: https://mf.media.mit.edu/courses/2006/mas845/readings/files/bruner_Acts.pdf (Accessed
17 June 2020).

10. Igbal, M., Jumaani, N. & Chishti, S. (2015). Professional Reflection a Cradle of Student
Teacher’s Professional Development. Mediterranean Journal of Social Sciences, vol. 6, no. 3.

OdepxcaHo 21.08.2020.



