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The research paper concerns the issue of evaluating the level of professional competence of
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as professionally significant personal qualities (ethics, integrity, personal dignity, confidence, empathy,
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national systems of higher education in general and a significant remodeling of ap-

proaches, goals and objectives being implemented within the training of specialists in
different areas, in particular. A special focus is put on the process of education of professionals,
whose sphere of activity is connected with representing our country in the world and influenc-
es on its perception as a democratic person-oriented society, taking care, meanwhile, of its eco-
nomic, political, environmental, military, travel safety and other interests.

One of the main addressees of this work are government officials, namely Customs officers
of various ranks. Along with the need for an appropriate modernization of their activity the ac-
tive phase of the Ukraine’s European integration demands training the new generation of spe-
cialists of the highest educational qualification level who could exercise their professional func-
tions on the principles of transparency, facilitation, integrity and professional ethics, high quality
professional communication with the subjects of «customs interaction», adoption of the world’s
best multicultural standards while performing public duties.

P roblem statement. Signing the Bologna Declaration resulted in striving to harmonize
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Analysis of recent research and publications. Analysis of diverse studies that have direct
or implicit relation to the solution of the issue being discussed made it possible to note the exis-
tence of a large number of scientific works that laid the basis for its implementation, in particu-
lar: the reform of higher education with an emphasis on harmonization with the European edu-
cational systems and standardization of the national system of higher education (O. Golubenko
[2], V. Gulo [5], M. Mikhailichenko [12]); general problems of training and use of effective meth-
ods (S. Martynenko [10], M. Perets [15], O. Pometun [16], Yu. Suharnikov [18], N. Volkova [22]);
theoretical and methodological principles of creation and development of professional compe-
tencies of specialists in public positions (L. Hridnyeva [6], N. Kichuk [8], A. Morozov [11], V. Tenis-
chyeva [19]); some aspects of training, retraining and advanced training of Customs personnel
(M. Graaf [3], A. Gubin [4], A. Pankratov [13], O. Pavlenko [14]).

The analysis of recent scientific works has made it possible to identify positive trends in the
field of professional education both in the developed and some developing countries, specify the
successful models of content creation, the forms and methods used in training Customs officers.
These ideas can be adopted to make suggestions for the modernization of professional training
of Ukrainian specialists.

Purpose of the article. Taking into consideration the increasing volume of international
trade operations and wider geography of commerce, on the one hand, and growing quantity of
Customs frauds both on the national and global levels, governments make greater requirements
to educate professionals able to provide better regulative and protective systems. On the other
hand, it is reasonable to assess the level of professional competence of masters in Customs ser-
vice who will take management positions in Customs administrations and develop strategy and
policy of their organizations.

Main material. The content of the educational-qualification characteristics of graduates
with Master’s degree in the field of Customs service and the international professional stan-
dards of Customs officers as well as the EU Customs Competency Framework together with the
theoretical provisions of competency approach have specified the requirements for profession-
al qualifications of a Customs administrator. In particular, we found that these documents em-
phasize the high level of professional knowledge, skills and specific personal qualities (ethics, in-
tegrity, personal dignity, confidence, empathy and customer-oriented approach), organization-
al, managerial and general communication skills, foreign language communication skills. Further-
more, the nature of Customs work causes the necessity to develop skills to plan, organize and
control one’s own actions and others’ activities as well as interact at different levels with a vari-
ety of means, including using foreign language skills.

In general, we have outlined three main kinds of professionally specific competences nec-
essary to comply with the national and international requirements for Customs profession, in
particular: professional competence, organizational and management competence, communica-
tive competence. Professional competence being the most important is, in our opinion, repre-
sented as a knowledge system that ensures the fulfillment of certain professional functions and
includes knowledge of the international trade facilitation principles, security of the international
supply chain, Customs control, risk management and risk analysis, the provisions of national and
international Customs laws and standards of international conventions in the field of Customs
service, Customs post audit, tariff classification; skills in Customs control procedures, use of risk
analysis approach, determination of tariffs; professional-important personal qualities (ethics, in-
tegrity, personal dignity, confidence, empathy, customer-oriented approach).

According to some scientists [9], obtaining knowledge, including professional one is a pro-
cess maintained by grasping operations, transformation of external experience into internal one,
resulting in skills and abilities development. Professional ability is such a combination of theoret-
ical knowledge and professional actions that ensures successful fulfillment of professional tasks.
Therefore, we believe that the creation and development of professional skills of future top-level
employees in the field of Customs require systematic and purposeful use of various profession-
ally-oriented learning tasks, adopting the experience of the international Customs community,
modeling future professional activities aimed at implementing theoretical knowledge in practice.

In addition, the specificity of the profession of Customs officer provides for mastering a cer-
tain range of personal qualities needed for successful professional activities and without which,
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whatever professional knowledge and skills a specialist might possess, he or she cannot be con-
sidered a highly qualified worker. Such professionally significant personal qualities (ethics, integ-
rity, personal dignity, confidence, empathy, customer-oriented approach) being diagnosed and
developed during our study were defined based both on the statutory and regulatory provisions
of Ukraine and the World Customs Organization Professional Standards [17] and the EU require-
ments for competence of Customs administrations officials [1].

Diagnosing the level of professional competence of masters in Customs affairs has implied
the detection of the depth of Customs knowledge, skills and personal qualities helping to create
in practice a system of tools and techniques to achieve professional goals, quickly orient oneself
in professional situations, plan one’s own activities and efficiently perform professional tasks. To
identify the knowledge and skills a detailed analysis of the educational progress of students in
three professional subjects «Risk Analysis in Customs», «Basics of Export Control» and «Meth-
ods of Combating Smuggling and Customs Violations» has been made. Based on the analysis of
students’ final marks and the survey of teachers of these subjects as to success of the students
in doing practical tasks and tests the following conclusion has been made: only 8.1% — 10.6% of
students in the control and two experimental groups (the first experimental group consisted of
the masters in Customs service from the Ukrainian Academy of Customs, the second — the mas-
ters from Poltava University of Economics and Trade) have a high level of knowledge and skills;
the vast majority of masters have an average (37.4% — 38.6%) and low (50.8% — 54.5%) level of
knowledge in these three subjects. The highest level of knowledge and skills (10.6%) was reg-
istered for those masters who had already studied within bachelor programs created in com-
pliance with the international professional standards of Customs officers. However, the data
showed that the total impact of even such training was very low [21].

In addition, the results of the test work on the subjects showed that only 9.4% of respon-
dents have a high level of theoretical knowledge and applied skills; however, there was a fairly
high rate of those students who had a low level of knowledge and skills (55.7%).

The summarized description of masters’ level of acquiring professional knowledge and
skills is presented in Table 1.

Table 1
Outcomes of professional knowledge and skills creation
Level
Group of .
respondents High Average Low
Number % Number % Number %
Control 5 7,15 27 38,57 38 54,28
Experimental(1) 8 9,41 33 38,83 41 51,76
Experimental(2) 7 9,33 29 38,67 39 52,00

According to the data in Table 1 the respondents of control and two experimental groups
revealed a rather low level of mastery of professional knowledge and skills (54.28%, 51.76% and
52% respectively).

The authors also assessed the personal qualities being identified by the international
professional standards as professionally important for Customs officers that, to our mind, have
a direct impact on the development of professional competence [21]. These qualities include
ethical conduct, personal dignity, confidence, empathy and client-oriented approach that
correlate with the students’ answers to the question which qualities, in their opinion, have
the greatest influence on the effectiveness of future professional activities. Thus, the most
important, according to students’ responses, are responsibility (24.8%), personal dignity (18.3%),
confidence (11.4%), respect for people (10.8%), fairness (8.5%), and empathy (6.9%).

However, monitoring the activities of students during the performance of various learning
tasks, including group ones, and modeling moral and professional situations, the results of the
proposed questionnaire and methodology, respondents’ self-observation for their own behavior
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showed a low level of almost all of the professional qualities: majority of masters did not reveal
respect for the opposite view, did not seek to address the needs of others, were not able to
argue their decisions constructively with considering different points of view, were not guided
by rules of ethics.

Experts in the above mentioned observation were 20 university lecturers. Evaluation of the
levels of the professionally significant personal qualities was made according to an eight-score
scale proposed by K. Karalkina to study the creation of professional qualities of a personality
[7]. The highest level (7) provided that quality always showed up; high level (from 6 to 5) — was
almost always revealed; average level (from 4 to 3) — more showed up than didn’t; low level
(from 2 to 1) — the quality is almost undetectable; extra low (0) — the quality is absent. The data
on the demonstration level of these professionally important personal qualities are shown in
Table 2 [21].

Table 2
Outcomes of the demonstration parameter of each professionally important personal quality
in the student control and two experimental groups in the process of professionally directed training

activities
Level
Group of respondents highest high average low extra low
K % K % K % K % K %
Ethics of conduct
Control - - 6 8,57 20 28,57 39 55,71 5 7,15
Experimental (1) - - 9 10,59 28 32,94 46 54,12 2 2,35
Experimental (2) - - 7 9,33 23 | 30,67 | 40 | 53,33 5 6,67
Personal dignity
Control - - 5 7,14 19 27,14 41 58,57 5 7,15
Experimental (1) - - 8 9,41 26 30,59 48 56,47 3 3,53
Experimental (2) - - 6 8,00 23 30,67 43 57,33 3 4,00
Confidence
Control - - 8 11,43 19 27,14 41 58,57 2 2,86
Experimental (1) - - 11 12,94 27 31,76 45 52,94 2 2,36
Experimental (2) - - 9 12,00 22 29,33 42 56,00 2 2,67
Empathy
Control - - 4 5,71 18 25,71 42 60,00 6 8,58
Experimental (1) - - 6 7,06 25 29,41 50 58,82 4 4,71
Experimental (2) - - 5 6,67 21 28,00 44 58,66 5 6,67
Client-oriented approach
Control - - 4 5,71 13 18,57 43 61,43 10 14,29
Experimental (1) - - 7 8,24 20 23,53 48 56,47 10 11,76
Experimental (2) - - 5 6,67 17 22,67 43 57,33 10 13,33

The data in Table 2 demonstrate that no students from the control and two experimental
groups revealed the highest level of professionally significant personal qualities; in each
group there is mostly poor mastering of the qualities under study, in particular, from 52.94%
(confidence) to 61.43% (client-oriented approach), extra low — from 2.35% (ethics of conduct)
to 14.29% (client-oriented approach). The high level of these qualities was specific to from
5.71% (empathy, client-oriented approach) to 12.94% (confidence) students; the average level
was represented by from 18.57% (client-oriented approach) to 32.94% (ethics of conduct)
respondents.
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Thus, we can state that since each of the elements of professional competence (knowledge,
skills and professionally significant personal qualities) had a low level of development, in general,
the professional competence itself had not been properly created and developed.

The results of the diagnosis being made led to the implementation of various tasks in the
training programs of masters in the field of Customs aimed at increasing the level of knowledge
and skills as well as professionally significant personal qualities on the basis of international
professional standards for Customs officials. This was accomplished following the next stages.

First, after a thorough analysis of academic programs of professionally-oriented subjects,
we suggested expanding their content by relevant content modules that optimize the training
of masters in Customs affairs on the basis of the international professional standards. Second,
the educational process was complemented by the training instruments of the World Customs
Organization CLiKC e-learning platform, in particular, electronic thematic modules, interactive
training courses, different tasks aimed at learning regulations concerning the basic Customs
and trade standards and procedures of international organizations, display slides, glossaries,
methods for assessing professional knowledge development (interim tests, exercises, surveys),
means of interaction (forums, chat rooms, experts community, blogs, workshops) [20].

In addition, in order to effectively develop professional knowledge and skills we offered
to apply discussion methods in the form of round tables (discussion of professional topics as an
exchange of views between five or six students and with the «audience»), meetings of an expert
group («panel discussions» between five or six students being designated by the head who then
present their outcomes to the audience in the form of notification or report), forum (a discussion,
in which «expert group» exchanges views with «audience»), symposium (a discussion, during
which participants present their reports offering own opinions, then answer the questions from
the audience), debate (a discussion based on the presentations of participants who represent
two opposing teams), trial (a discussion that simulates a lawsuit), brainstorming. We consider
that application of the above mentioned methods helps to optimize masters’ awareness of
issues related to various aspects of their future profession, specify the problems and identify
approaches to address them from the perspective of each participant, express one’s own
opinions, argue and confirm them by facts [21].

To develop personal qualities, empathy, and reflective skills it was suggested using special
tasks aimed at learning the provisions of the Arusha Declaration concerning integrity in Customs
and discussing the rules of professional conduct and possible punishment for dishonest and
corrupt actions, to make an analysis of videos, which presented different behaviors of Customs
officers and their treatment of customers, to prepare presentations on the topics «International
Rules of Integrity of Customs Personnel», «Methods of Increasing Moral and Ethical Level of
Ukrainian Customs Officers». The discussion of the videos and presentations provided for
expressing reasoned opinions, credibility in facts statement, the use of additional examples to
support one’s own position, comparison of international experience with the existing practice in
Ukraine, respect of the opinions of other students.

Conclusions and further researches directions. To sum it up, we should emphasize that the
assessment of the level of professional competence of masters in Customs service showed that the
majority of students didn’t possess appropriate professional knowledge and skills as well as profes-
sionally significant personal qualities necessary to solve professional tasks and meet challenges. In
order to develop and improve professional competence of masters in Customs service, we consider
it effective to introduce into masters’ academic programs the revised content modules within Cus-
toms subjects, different professionally-oriented tasks, discussion methods involving simulation of
possible professional situations, e-learning instruments as well as special assighnments to improve
integrity, ethics of conduct and empathy, confidence and train to meet clients’ needs.

Further research in this area can imply the development of a national electronic platform
for on-campus and off-campus training of Customs managers and creation of video courses tar-
geted at increased integrity of Ukrainian Customs personnel.
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Y cTaTTi PO3rAAHYTO NUTAHHA OLHKM PiBHA NPOdeCiMHOT KOMNETEHTHOCTI MaricTpiB y ranysi MUTHOI
CNpaBu, BKIOYAOUM OLHKY NPOodecCiMHUX 3HaHb | YMiHb, @ TaKoXK NPodecinHO 3HaYyLUX 0COBUCTICHMX
AKOCTeNn (eTMKKM noBeAiHKK, npodecitHoi YecHoCTi, ocobucTol rigHoCTi, BNeBHeHocTi B cobi, emnarii, 3a-
CTOCYBAHHSA KNIiEHTOOPIEHTOBAHOrO Nigxoay). ABTopamu 3anponoHOBaHO METOAM i IHCTPYMEHTM po3pob-
KM i BAOCKOHaNeHHA npodecimHOi KOMNETEHTHOCTI, 30Kpema 3a A0MNOMOrol Pi3HOBUAIB NpodeciiHMX 3a-
BAAHb, MOAENOBAHHA CKNA4HWUX CUTYaLi Yy MUTHOMY CEpPefoBULLI, AUCKYCilA i B3aeEmogii, MeToaiB eneK-
TPOHHOTO HABYAHHSA, @ TAKOX aHaNi3y HOPMATUBHMX AOKYMEHTIB, LLLO CTOCYHOTbCA MiKHAPOAHOIO MUTHO-
ro npasa. Y CTaTTi TAKOX HAroJIOWYETLCA HA BAXKAMBOCTI peani3aLii HOBOro nigxoay A0 NiABULLIEHHA PiBHA
0COBUCTICHUX AKOCTEN, AKI MaloTb BaXK/IMBE 3HAYEHHA 414 YCMNIWHOro BUKOHAHHA NPodecinHnx dyHKLiN,
0c06MBO ANA MabyTHIX KEPIBHUKIB MUTHUX YCTAaHOB.

Knro4osi cnosa: oyiHka, po3sumok, npogeciliHa KomnemeHmHicme, npogeciliHi 3HAHHA | HABUYKU,
npogeciliHo 3Ha4yw,i ocobucmicHi AKocmi, mazicmpu y 2aay3i MumHoi crnpasu.

B cTaTbe paccmaTpuBaeTCs BOMNPOC OLLEHKN YPOBHA NPOodeCccUOoHaIbHON KOMMNETEHTHOCTU MarncTpos
B 0671aCTV TaMOXXEHHOro Aena, BKAoUas OLeHKY NpodeccMoHanbHbIX 3HaHWUIA M HaBbIKOB, a TaKXe Mnpo-
beccroHanbHO 3HAYMMbIX IMYHOCTHBIX KavecTB (3TMKM nosBeseHus, NPodecCMoHanbHOM YeCTHOCTH, INY-
HOro [OCTOMHCTBA, YBEPEHHOCTU B cebe, IMNaTUm, NPUMEHEHUA KANEHTOOPUEHTMPOBAHHOIO Noaxoaa).
ABTOPamMM NpeasioXKeHbl METOAbl U MHCTPYMEHTbI Pa3BUTUA U COBEPLIEHCTBOBaHMSA NpodeccuoHanbHow
KOMMETEHTHOCTU, B YAaCTHOCTU C MOMOLLbIO PELIeHUA Pas3NINYHbIX MPodecCMoHaNbHbIX 33434, MOLEMPO-
BaHMA CNOMKHbIX CUTYaLMI, XapaKTepHbIX A/ TaMOMKEHHOW cpefbl, AUCKYCCUIN U B3aUMOAENCTBUA, Me-
TOZ0B 3/1EKTPOHHOTO 0BY4YEeHUA, a TaKKe aHaNM3a HOPMATUBHbIX AOKYMEHTOB, KaCatoWMXCA MeKayHa-
POAHOrO TaMOXKEHHOrO MpaBa. B cTaTbe TaK:Ke CAeNaH aKUEeHT Ha BaXKHOCTM peanu3alun HOBOTO Noa-
X0Za K MOBbILEHWNIO YPOBHSA IMYHOCTHbIX KauecTs, KOTOpble MMeloT 60/blioe 3HauYeHue Ana YCrnewHoro
BbINO/IHEHMA NPOdECCUOHANbHBIX GYHKLMI, 0COBEHHO B OTHOLWEHWUM BYAyLLIMX COTPYAHUKOB TaMOMEHHO-
ro ynpasneHus.

Kntouesvie cq108a: OUyeHKa, pazsumue, NpogheccuoHasnb6HAS KOMIemeHmMHOCMb, MPO@PeCccUOHAbHbIe
3HAHUSA U HABbIKU, MPOMECCUOHAbHO 3HAYUMbIE AUYHOCMHbIE KaYyecmed, Mmazucmpsi 8 061acmu mamo-
HeHHo20 dena.
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