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The article analyzes various perspectives on the formation of corporate culture. The purpose of the
article is to review foreign scientific research in the context of the formation of corporate culture in military
organizations. Among the analyzed sources are both fundamental works and works of modern authors
describing the current state of affairs in the armed forces of Western countries. To achieve the defined
goal and fulfill the tasks, theoretical research methods were applied — analysis, synthesis, generalization
of scientific sources, in which the definitions of “corporate culture” and “organizational culture” were
determined and the state of their formation in the armed forces of different countries was described.

Theresults of research. It is observed that foreign researchers often conflate the concepts of “corporate
culture” and “organizational culture”. The majority of scholars focus their studies on organizational culture,
with leadership recognized as one of the most influential factors shaping it. Furthermore, the development
of corporate culture is closely intertwined with societal and military unit traditions. National, historical,
religious, racial, social, and gender characteristics contribute to the establishment of distinct sets of
norms and traditions that serve as the foundation for the corporate culture within the armed forces. The
entrenched corporate culture among officers influences their career choices, often mirroring those of their
parents. However, researchers caution against the emergence of castes within military organizations, as
this phenomenon can lead to the degradation of the armed forces. Emphasizing the significance of military
training institutions, the article underscores their role in shaping an effective corporate culture among
officers by instilling the foundational principles that guide their future activities and worldview. It has been
observed that there are several common classifications of the concept of “corporate culture”. However,
they can be condensed into two primary models: flexible and hierarchical. The hierarchical model delineates
the roles of each participant, the extent of their responsibilities, and the modes of interaction among them.
Conversely, the flexible model underscores the capacity for scalability, adaptation, and rapid response to
changes in external conditions. Additionally, some researchers highlight that such changes may yield both
negative repercussions for corporate culture and offer new opportunities for its development. Historical
experience demonstrates that the corporate culture of officers is subject to ongoing evolution. Specifically,
the widespread integration of modern information and communication technologies in military affairs is
already reshaping both the battlefield and intra-unit relations. The analyzed publications in foreign sources
indicate that most researchers identify the concepts of “organizational culture” and “corporate culture” and
mostly use the first term. Many studies point to differences in the corporate culture of different countries
and different eras, as well as military branches. Therefore, national traditions and certain features inherent
in national armies determine the rules that shape corporate culture. It is noticeable that considerable
attention is paid to the analysis of threats that exist or may arise in the future. At the same time, the authors
offer their own recommendations that would prevent the development of negative effects.

Conclusions. The main factor that would contribute to the increase in the effectiveness of the
formation of an effective corporate culture is considered to be training in higher education institutions
during the training of future officers as well as military training and training during service. Also, most
researchers point to the importance of adapting to the changing conditions of the external environment,
both for officers and for their corporate culture in general.

References

Balashova, Yu. Formuvannia korporatyvnoi kultury maibutnikh ofitseriv-prykordonnykiv:
perspektyvnyi analiz [Formation of corporate culture of future border guards: prospective
analysis]. Bulletin of the Bohdan Khmelnytskyi National Academy of the State Border Guard
Service of Ukraine. Series: Pedagogy, 2010, issue 2. Available at: http://nbuv.gov.ua/UJRN/
Vnadps_2010 2 3 (Accessed 10 April 2024). (In Ukrainian).

Breslin, C. B. (2000). Organizational culture and the military. Carlisle, US Army War College
Publ., 48 p.




ISSN 2522-4115 (print) ALFRED NOBEL UNIVERSITY JOURNAL OF PEDAGOGY AND PSYCHOLOGY
ISSN 2522-9133 (online) 2024. Ne 1 (27)

Byrd, T.A., Marshall, T.E. (1996). Corporate culture, related chief executive officer traits,
and the development of executive information systems. Computers in Human Behavior, 1996,
vol. 12, issue 3, pp. 449-464. doi: 10.1016/0747-5632(96)00018-0

Denison, D.R., Spreitzer, G.M. (1991). Organizational culture and organizational
development: A competing values approach. Organizational Change and Development, no. 5,
pp. 1-21.

Didenko, 0. (2012). Sotsialno-psykholohichni chynnyky rozvytku orhanizatsiinoi
(korporatyvnoi) kultury ofitsera-prykordonnyka [Socio-Psychological Factors of the Development
of the Organizational (Corporate) Culture of the Border Guard Officer]. Bulletin of the Bohdan
Khmelnytskyi National Academy of the State Border Guard Service of Ukraine. Series: Pedagogy,
issue 5. Available at: http://nbuv.gov.ua/UJRN/Vnadps_2012_5_35 (Accessed 10 April 2024). (In
Ukrainian).

Furse, T. Peter R. Mansoor and Williamson Murray (eds), The culture of mili-
tary organizations. Journal of Contemporary History, 2021, vol. 56, issue 3, pp. 821-823.
doi: 10.1177/00220094211004359b

Khodan, O. L. (2010). Formuvannia korporatyvnoi kultury maibutnikh ofitseriv u protsesi
profesiinoi pidhotovky. Avtoref. diss. kand. ped. nauk [The formation of corporate culture of fu-
ture officers in the process of professional training. Abstract cand. ped. sci. diss.]. Khmelnytskyi,
21 p. (In Ukrainian).

Koba, O., Kravchenko, N. Forming of corporate culture of future officers. Development
trends in pedagogical and psychological sciences, 2018, pp. 428—446. Available at: http://www.
baltijapublishing.lv/download/pedpsy-science/21.pdf (Accessed 10 April 2024). (In Ukrainian).

Luning, C.R., Attoh, P.A., Gong, T., Fox, J.T. A culture of organizational grit from the perspec-
tive of U.S. military officers: A qualitative inquiry. Armed Forces & Society, 2022, vol. 48, issue 3,
pp. 542-570. doi: 10.1177/0095327X20985197

Mansoor, P.R., Murray, W. (Ed.). (2019). The culture of military organizations. Cambridge,
Cambridge University Press Publ., 472 p.

Murray, W. (2011). Clausewitz out, Computers in: military culture and technological hubris.
War, Strategy, and Military Effectiveness. Cambridge, Cambridge University Press Publ., pp. 61-71.

Redmond, S.A., Wilcox, S.L. Campbell, S., Kim, A., Finney, K., Barr, K., Hassan, A.M. A brief in-
troduction to the military workplace culture. Work, 2015, vol. 50, issue 1, pp. 9-20. doi: 10.3233/
WOR-141987

Shemchuk, L. Kryterii, pokaznyky i rivni sformovanosti korporatyvnoi kultury maibutnikh
ofitseriv orhaniv vnutrishnikh sprav [Criteria, indicators and levels of formation of corporate
culture of future officers of internal affairs]. Zbirnyk naukovykh prats natsionalnoi akademii
Derzhavnoi prykordonnoi sluzhby Ukrainy imeni Bohdana Khmelnytskoho [Collection of Scien-
tific Works of the Bohdan Khmelnytskyi National Academy of the State Border Guard Service of
Ukraine], 2014, no. 1 (70), pp. 185-198.

Soeters, J. (2018). Organizational cultures in the military. G. Caforio, M. Nuciari (Ed.),
Handbook of the Sociology of the Military. New York: Springer Cham Publ., pp. 251-272. doi:
10.1007/978-3-319-71602-2_13

Winslow, D. (2000). Army culture. Available at: https://apps.dtic.mil/sti/pdfs/ADA383899.
pdf (Accessed 10 April 2024).

Wong, L, Gerras, S.J. (2019). Culture and military organizations. P.R. Mansoor, W. Murray (Ed.),
The culture of military organizations. Cambridge: Cambridge University Press Publ., pp. 17-32.

O0epxaHo 26.02.2024.




